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Code Of Conduct

This code of conduct is a set of guidelines or rules that outline the expected behaviour and ethical standards for
employees. It serves as a framework for decision-making, guiding individuals on how to interact with others, handle
various situations, and uphold the values and principles of the organization.

1. Child Safety and Security:
o Create a safe, nurturing, and stimulating environment that promotes the physical, emotional, social,
and cognitive development of children.
Implement safety protocols for emergencies such as fire drills and evacuation procedures.
Maintain proper supervision to prevent accidents and injuries.
o Prioritize the well-being, safety, and development of each child in your care above all else.

2. Respect and Dignity:
o Treat every child with respect and dignity regardless of their background, abilities, or behaviours.
o Encourage positive communication and interactions among children and staff.
o Avoid any form of physical or verbal abuse, bullying, or discrimination.

3. Cultural Sensitivity and Diversity:
Respect and celebrate the cultural, ethnic, linguistic, and socioeconomic diversity of the children and
families you serve, ensuring an inclusive environment where every child feels valued and supported.

4. Confidentiality and Privacy:
o Respect the privacy of children and their families.
o Maintain confidentiality regarding personal information shared by families, unless required by law or
for the child's safety and well-being.

5. Professionalism:

o Uphold professional standards in all interactions with children, families, and colleagues.

o Dress appropriately and always maintain a professional demeanour.

o Adhere to all relevant laws, regulations, and policies & procedures.

o Conduct yourself with honesty, integrity, and professionalism always when interacting with children,
families, and colleagues.

o Maintain appropriate professional boundaries with children, families, and colleagues, avoiding
situations or behaviours that could be perceived as inappropriate or unethical.

o Keep personal mobile phones in the staff room during working hours unless a predetermined special
case which has been discussed with the director.

6. Communication and Collaboration:

o Foster open and transparent communication with parents or guardians regarding their child's
progress, behaviour, and any concerns.

o Collaborate effectively with colleagues, parents/guardians, and external stakeholders to provide
comprehensive care and support for children's holistic development.
Collaborate with colleagues to provide the best possible care and support for the children.

o Communicate respectfully and effectively with children, parents/guardians, and colleagues, fostering
positive relationships built on trust and mutual respect.



7. Health and Hygiene:

o Maintain high standards of hygiene to promote the health and well-being of children.

o Adhere to proper sanitation practices, including regular handwashing and cleaning of toys and
facilities.

o Follow guidelines for administering medication, handling illnesses, and responding to medical
emergencies.

8. Positive Discipline and Guidance:

o Use positive reinforcement and age-appropriate discipline techniques to promote children's social
and emotional development.
Avoid harsh or punitive methods of discipline, such as corporal punishment.
Encourage problem-solving skills and teach children how to resolve conflicts peacefully.
Use positive guidance techniques and age-appropriate discipline strategies that promote self-
discipline, respect for others, and problem-solving skills, avoiding harsh or punitive methods.

9. Continuous Learning and Development:

o Stayupdated on best practices and trends in early childhood education and development.

o Participate in professional development opportunities to enhance skills and knowledge.

o Fostera culture of lifelong learning among staff members.

o Commit to ongoing professional development and education to enhance your knowledge, skills, and
effectiveness in working with children and families.

o Engage in reflective practice, seek feedback, and continuously strive for improvement in your practice
and the quality of care and education you provide.

10. Parent/Guardian Involvement:

Encourage parent/guardian involvement in their child's education and care.
Provide opportunities for parents/guardians to participate in activities, events, and decision-making
processes related to the childcare centre.

11. Environmental Responsibility:

Promote environmental sustainability by reducing waste, conserving resources, and teaching children about
the importance of caring for the planet.

12. Reporting and Accountability:

Establish procedures for reporting suspected cases of child abuse or neglect, following legal requirements
and ethical guidelines.

Hold staff accountable for their actions and behaviours, with appropriate consequences for violations of the
code of conduct.

13. Compliance with Laws and Regulations:

Comply with all applicable laws, regulations, and organizational policies governing childcare services,
ensuring legal and ethical practices at all times.

14. Ethical Conduct: Adhere to ethical principles and standards of conduct, including but not limited to honesty,

integrity, fairness, and respect for the rights and dignity of others.
| have read and understand the above staff conduct policy and agree to abide by its terms.




